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R e t a il  C l e r k s  I n t e r n a t io n a l  P r o t e c t iv e
r
A ss o c ia t io n
Affiliated with the American Federation of Labor
“ Freedom Through Organization”
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G. W. WARDER.... -.Business Representative
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319 AMERICAN NATIONAL BANK BLDG. 
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ARTICLES OF AGREEM ENT
This Agreement entered into by and between the-,......................
.......................................................... ..........................., hereinafter called
the Employer, and the Retail Clerks International Protective Associa­
tion, Local No. 7, hereinafter called the Union.
Section 1. Seniority, unless the employee in question, is un­
qualified, shall govern employment to better positions. Seniority shall 
govern lay-offs during slack business.
Section 2. Vacations optional. Superannuated members’ wages 
shall be decided between Representatives of the Union and Employer 
seeking his services.
Section 3. These days shall be considered as holidays: 
Sundays, New Year’s Day, Decoration Day, Fourth of July, Labor 
Day, Thanksgiving Day and Christmas Day. Employees shall be 
paid one and one-half times the regular pay when they work on these 
days.
Section 4. That said parties of the first part, do hereby lease
for the period of one (1) year..................................................................
Union Store Card for all stores, the property of and issued by THE 
RETAIL CLERKS’ INTERNATIONAL PROTECTIVE ASSOCIA­
TION, LOCAL NO. 7.
It is further agreed that the Employer will employ only mem­
bers, or those if eligible, who will become members within fifteen 
(15) days from the date of their employment, of Local No. 7, RE­
TAIL CLERKS’ INTERNATIONAL PROTECTIVE ASSOCIA­
TION.
Section 5. Scale of Wages:
Manager of Store ............................................$35.00
Assistant Manager .......................................... 30.00
Checker, Fruit Man or Head Clerk.... .......... 25.00
Floormen ........... ............................................„  22.50
Apprentices 6 months to year and half.......  20.00
Apprentices first 6 months ............................ 18.00
Extra men and boys, hourly rate...........................35
No married man shall be paid less than $20.00 per week.
Section 6. It is agreed that Union men shall have preference 
in employment classified under this agreement. It is further agreed 
that the Union shall be the sole bargaining agency for the employees.
Section 7. No employee shall have his wages reduced who may 
now receive more than the minimum wage called for in this agree­
ment nor shall his hours be lengthened, and employees shall not be 
reclassified to defeat the purpose of this agreement.
Section 8. No employee shall be asked to make any written or 
verbal agreement that will conflict with this agreement.
Section 9. The employer agrees to deduct, with the written 
permission of each employee, a monthly fee for Union dues, from the 
pay of each employee and send same to the Treasurer of Local No. 7.
Section 10. There shall be no groceries sold before the hours 
of 8 A. M. or after 6 P. M. except on Saturdays or days before holi­
days, and on these days the hours will be 8 A. M. to 7 P. M., nor on 
Sundays or Holidays as outlined in Section 3.
Section 11. Fifty-five (55) hours shall constitute a week’s 
work, which will be as follows: nine hours daily and on Saturdays 
or days before holiday ten hours. A reasonable length of time shall 
be allowed to open and close the stores and to protect the merchandise 
and produce and for inventory purposes.
Section 12. IT IS FURTHER AGREED by all parties that 
the interests of each shall be mutually taken care of and advanced, 
and that any violation of the foregoing stipulations shall be sufficient 
cause for surrender of the Union Store Card.
THIS AGREEMENT shall go into effect-........................................
..................... - ............. and remain in effect until....................................
..................................................... and each year thereafter unless thirty
(30) days’ notice is given by either party prior to..... ............................
................................................. of each year.
RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSN., LOCAL NO. 7
By.
FIRM
By
"Freedom Through Organization"
Mail Address 
P. O. Box 1701
RETAIL CLERKS UNION NO. 7
DENVER, COLORADO
Affiliated with American Federation of Labor
3 3Office of the Secretary-Treasurer 
320 American National Bank Bldg.
We have a new agreement fo r  grocery clerks Union as follows
Safeway Stores 100 stores 
Bilow stores 14 
M iller Stores 9 
Save a Nickel 5 
Olson and Olson 5 
D and D stores 2 
Saunders stores 2 
National Brands 3
and about 50 other single owner stores in town
Also we have three liquor stores at not less than 25.00 
for  48 hours.
three flower shops and rate is 22.50 for  48 hours.
two clothing stores at 30.00 per week guarantee and 5 % 
commission.
one f i l l in g  station mgr. 30 dollars one helper 25.00 and 
extra man at 20.00
At the present time we have about 300 members not yet 
under agrements but are working on them. This is  in the 
department and dime stores.
Be Consistent: Insist on and Demand the Union Label and Shop Card
A
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U.S. DEPARTMENT OF LABOR
BUR EAU O F  LABO R  S T A T IS T IC S  
W A S H I N G T O N
September 20, 1937
Mr. George Warder, Business Agent 
Retail Clerks' International 
Protective Ass'n #7 
L45 South Corona Street 
Denver, Colorado
My dear Mr. Warder:
We have in our files a copy of your agreement with employers 
which expired July 1, 1937.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your new 
agreement, if you now have an agreement in force. We shall be glad to 
type a duplicate and promptly return the original if you have only one 
copy available. If you so indicate, we shall keep the identity of the 
agreement confidential, using the material only for general information, 
in such a way as not to reveal the name of the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Enc.
\ Isador Lubin
Commissioner of Labor Statistics
Name of company or employers' association signing the agreement........
....................... .........................................................................................................................................................................................v .........................(If more than one employer, please list on reverse side)
Number of companies covered by agreement /S"(?
Number of union members working under terms of agreement S o
Number of non-members working under terms of agreement
Branch of trade covered
Date renewed V  n ? 7 ...  Bate of expiration a iti s
If you cannot send a copy of your new agreement, please note (on the re­
verse side of this letter) any changes from your previous agreement.
